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President’s Message
Leadership

We are on the eve of  our 50th year of  being the higher educat ional 
inst i tut ion of  the Navajo people.  I t  is  hard to imagine i f  the 
founders of  th is great col lege could have envis ioned the chal lenges 
faced and overcome. We have grown from a two-year col lege into a 
four-year col lege. Just  l ike the growth of  the previous 49 years,  the 
next 50 years wi l l  be just  as exci t ing. 

The chal lenge for us today is how do we bui ld new programs, 
expand the col lege and plan for the future when we do not know 
what that  future holds.  Educat ion has always been the foundat ion 
for  whatever new innovat ions come and that is where Diné Col lege 
wants to be si tuated. We may not know the future,  but  we can 
prepare our students to take i t  head-on with knowledge, courage 
and an understanding of  who they are.

Our new strategic goals have been al igned with sol id purpose 
and we rely upon a f i rm, sol id foundat ion that was set in stone 
almost 50 years ago. However,  i t  is  up to each of  us to br ing our 
own perspect ives,  exper iences and commitment through our Diné 
values, t radi t ions and teachings that wi l l  guide this col lege.

The 50th anniversary wi l l  a l low al l  of  those who have been 
impacted by Diné Col lege to ref lect  and remember the contr ibut ions 
made and the trai ls blazed. The next 50 years wi l l  be f i l led wi th 
new academic programs, graduate studies and new academic 
bui ld ings that support  our new programs.

But,  none of  that  matters i f  we move away from our founding 
mission. Diné Col lege is a testament to our Navajo her i tage, 
bel iefs and what makes our col lege the beacon of  cont inual  growth, 
humble existence, and endless hope.

I  look forward to being a part  of  th is future,  and I  look forward to 
working with each of  you as we lead Diné Col lege into a new era of 
h igher educat ion excel lence.

Ahxe’hee’ ,

Char les Monty Roessel ,  Ed.D.
President
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Leadership

“I am very thankful and appreciative 
for the experience I  have gained 
through my posit ion as a voting 
student member of the Board of 
Regents.”

-Aaron Lee Former Associated Students of  Diné 
Col lege (ASDC) President
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programs and 28 Associate of  Arts and cert i f icate offer ings by the 
col lege.

As the col lege approaches i ts 50th anniversary,  the occasion 
marks a t ime of  ref lect ion.  The success of  the col lege is not only 
counted in the more than 30,000 students that  have walked into 
the c lassrooms over the years,  but  a lso in the research that is 
rooted within the inst i tut ion.  The col lege has always been the 
pi l lar  of  sel f -determinat ion and a model for  t r ibal  educat ion,  which 
the Board of  Regents intends to cont inuously strengthen. The 
in i t iat ives the Board have approved demonstrate progress wi th the 
col lege in developing and improving internal  processes, such as 
academic review, compl iance and management.

The successes of  the col lege would not be possible wi thout the 
var ious partnerships and contr ibutors,  such as the 23rd Navajo 
Nat ion Counci l ,  President Russel l  Begaye and Vice President 
Jonathan Nez, the Apache County Board of  Supervisors,  the 
states of  Ar izona, New Mexico and Utah, the federal  government, 
part icular ly the Bureau of  Indian Affairs,  and Department of 
Educat ion,  and pr ivate donors l ike the Gorman fami ly.

Ahxe’hee’ ,

Greg Bigman
President,  Board of  Regents

The major in i t iat ives for  the Board of  Regents at  Diné Col lege 
involve stabi l i ty  and development.  As part  of  the Board’s strategy, 
we hired the 17th President of  the Col lege, Dr.  Char les Monty 
Roessel .  The Board also approved a f ive-year strategic plan that 
integrated the budget,  academic in i t iat ives and capi ta l  improvement 
into a f ramework that focuses on student success, Navajo Nat ion-
bui ld ing and inst i tut ional  performance.

The Board approved agreements and programs between 
governments and universi t ies,  such as the Navajo Nat ion 
Scholarship Off ice and Western New Mexico Universi ty (WNMU) 
for teacher educat ion which wi l l  a l low the students to start  at 
Diné Col lege and f in ish at  WNMU with a master ’s degree. The 
board also approved the Diné Language Inst i tute,  which wi l l  be 
t ransformat ive to the Navajo Nat ion by helping to consol idate 
resources and st imulate research. The appl icat ions for  the Inst i tute 
are far  reaching from immersion programs, teaching methods to 
cul tural  revi ta l izat ion. 

Al igning the budget to goals is a major development that  connects 
to performance indicators,  return on investment and other internal 
controls.  The Board of  Regents has implemented these standards 
into the President ia l  contract  and strategic goals to foster a cul ture 
of  accountabi l i ty,  growth and col laborat ion.

The new offer ing of  two cert i f icates and two baccalaureate 
programs is also a major development for  students and the Navajo 
Nat ion.  Students wi l l  now have the opt ion to graduate wi th a 
bachelor ’s degree in Publ ic Heal th or Fine Arts.  The l is t ing of 
the new programs br ings a total  of  e ight  accredi ted bachelor ’s 

Board of Regents President’s Message
Leadership
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Mission and Vision
Leadership

Mission
Diné bina’ni t in áyisí í  ási láago binahj į ’ ,  ó ł ta ’ í  na’ni t in náasj į ’ yee 
inááhwi idooł ’á ł ígí í  yéego bidzi i lgo ádi i lní í ł ,  áko Diné ni l ínígí í  t ’áá 
ał tso yá’át ’éehgo bee bi ł  nahaz’ąą dooleeł  n i idzin. 
Rooted in Diné language and cul ture,  our mission is to advance 
qual i ty post-secondary student learning and development to ensure 
the wel l -being of  the Diné People.

Vision
Nihi ’ó l ta ’g i ,  Diné Bidzi i lgo Ólta’gi  na’ni t in ał ’ąą ádaat ’é i i  ó ł ta ’ í  bee 
nani t inígí í  dóó t ’áá ha’át ’ í í  shí í  bee bíká aná’álwo’ ígí í  b idzi i lgo dóó 
bohónéedząągo ádi iní í ł  n i idzin.  Díí  b ina hj į ’ Diné bi ’ó l ta ’g i  óhoo’aah 
ts ’ ídá bohónéedzáani i  bee bi ł  haz’á í l į į  dooleeł . 
Our v is ion is to improve cont inuously our programs and services to 
make Diné Col lege the exemplary higher educat ion inst i tut ion for 
the Diné People. 

Principles
Nihina’ni t in,  Sa’ąh Naagháí Bik ’eh Hózhǫǫ nbi ł  hadét ’éego, dóó 
índa Diné yee i iná í í ł ’ ínígi  át ’éego nahasdzáán bikáá’gi  dóó yádi łh i ł 
b iyaagi  bohónéedzánígi  át ’éego yee hiná. Díí  b inahj į ’ t ’áá ał tsodęę’ 
b ik ’ ihwi iní t ’ í ígo bi tah yá’áhoot ’éego yee i iná í í ł ’ í . 
Our educat ional  pr inciples are based on Sa’ąh Naagháí Bik ’eh 
Hózhǫǫ, the Diné tradi t ional  l iv ing system, which places human 
l i fe in harmony with the natural  wor ld and universe. The system 
provides for protect ion f rom the imperfect ions in l i fe and for the 
development of  wel lbeing.

Values
Our employees and students wi l l  adhere to the fo l lowing values to 
achieve the mission and purposes of  the Col lege: 
				  
T’áá hó áj í téego 
Excel lence and sel f - in i t iat ive in problem-solv ing, compassion, 
set t ing c lear goals and establ ishing posi t ive working relat ionships.
					   
Ahił  na’alnish 
Cooperat ing and helping one another,  keeping al l  employees wel l 
in- formed, using proper language for communicat ion,  respect ing one 
another on equal  terms and honor ing K’é.
					   
I ł ídl į 
Respect ing the cul tural ,  racial ,  and gender diversi ty of  the Diné 
People,  maintaining safe,  courteous, respectful ,  and posi t ive 
learning environments and valuing inclusiveness.
				  
I łééhózin 
Understanding, thoughtfulness, competence, conf idence, 
conscient iousness, and ref lect iv i ty for  serving the needs of  the 
Diné People.

í

í í í

í í
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Technology – Expand effectiveness and eff iciency using 
technology.
• 	 Enhance the internal  technology infrastructure of  the Col lege 

community. 
• 	 Advance IT pol ic ies to meet the evolv ing needs of  the inst i tut ion.
• 	 Improve informat ion technology to enhance student learning 

exper iences.

Nation Building – Cult ivate Diné Nation building.
• 	 Bui ld congruent educat ional  programs to meet the needs and 

aspirat ions of  the Navajo Nat ion.
• 	 Assist  Navajo Nat ion in becoming better posi t ioned economical ly.
• 	 Al ign programs with sustainable employment opportuni t ies for 

graduates.

Diné Identity – Advance the institution’s Diné identity. 
• 	 Increase use and appl icat ion of  language, history and cul ture 

campus-wide. 
• 	 Incorporate and strengthen Diné teachings in current and future 

programs.
•	 Bui ld cul tural  re levance into academic and student support 

programs.

Student Success – Promote student success and development.
• 	 Increase cross- inst i tut ional  d ia logues to promote student 

success. 
• 	 Expand student opportuni t ies for  career readiness.
• 	 Expand student opportuni t ies for  leadership development.

Financial  Health – Strengthen f inancial  health and self-rel iance.
• 	 Increase funding sources to support  inst i tut ional  growth.
• 	 Opt imize the Col lege’s f inancial  systems.
• 	 Streamline inst i tut ional  compl iance.

Institutional Transformation – Promote effective communication 
and accountabil i ty.
• 	 Demonstrate inst i tut ional  t ransparency in planning and in i t iat ives.
• 	 Develop communicat ion pol ic ies and guidel ines for  the inst i tut ion.
• 	 Target professional  development opportuni t ies to increase 

performance.

Diné College 2017-21 Strategic Goals
Leadership
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Diné Col lege demonstrated an increase in i ts Fal l  semester 
enrol lment over the last  three years.  The col lege enrol lment is 
def ined as students who have successful ly completed a high-school 
program and who are registered at  Diné Col lege and pursuing a 
degree as a part- t ime and/or fu l l - t ime enrol lee. 

The table (r ight)  i l lustrates the fo l lowing percentage of  increase in 
Diné Col lege’s Fal l  semester enrol lment (Year- to-Year) : 

• 	 Fal l  2015 and Fal l  2016, increased by 9% (120 students)
• 	 Fal l  2016 and Fal l  2017, increased by 7% (107 students)
• 	 Fal l  2015 and Fal l  2017, increased by 15% (227 students)

Four Year Enrollment by Academic Year

Campus/
Center

AY1314 AY1415 AY1516 AY1617 Total 
Enrollment 
by 
Campus/Site

Chinle 174 350 296 106 926

Crownpoint 100 247 167 59 573

Shiprock 505 398 451 374 1,728

Tuba City 504 503 509 454 1,970

Tsaile 1,786 1,801 1,735 2,048 7,370

Window Rock 211 220 264 175 870

All Campus/
Site

3,280 3,519 3,422 3,216 13,437

Four-Year Data Trend - Spring Graduation/Confirmed Degrees Conferred per Campus
Campus 
Location

2014 2015 2016 2017 Grand Total

Chinle 2 2 17 2 23

Crownpoint 5 3 4 1 13

Shiprock 12 22 18 12 64

Tuba City 23 15 24 15 77

Tsaile 131 122 102 124 479

Window Rock 11 8 8 0 27

Grand Total 184 172 173 154 683

Diné College Enrollment
Our Story Through Data
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“I especial ly admire how Navajo 
culture and philosophy is implemented 
into our academics. Each day, I  try 
to implement Nitsáhákees (Thinking), 
Nahat’á (Planning),  I iná (Living) and 
Sihasin (Assuring) not only into my 
school work, but into my daily l i fe.”

-LaVisha L.  Al f red

Bachelor of Science Degrees
• 	 Biology
•	 Publ ic Heal th (New)
• 	 Secondary Educat ion,  Mathematics
•	 Secondary Educat ion,  Science

Certif icate Programs
• 	 Computer Technology
•	 Digi ta l  Arts (New)
• 	 Geographic Informat ion Systems
•	 I r r igat ion Technic ian
•	 Navajo Cul tural  Arts
• 	 Navajo Nat ion Leadership
•	 Natural  Resource
•	 Publ ic Heal th

Associate of Applied Science Degrees
• 	 Business Management
•	 Off ice Administrat ion

Associate of Arts Degrees
• 	 Business Administrat ion
•	 Computer Informat ion Systems
•	 Diné Studies
•	 Fine Arts
• 	 L iberal  Arts
• 	 Social  and Behavioral  Sciences
•	 Social  Work

Associate of Science Degrees
• 	 General  Science
•	 Publ ic Heal th
•	 Heal th Occupat ion
•	 Environmental  Science
•	 Agroecology/Environmental  Science
•	 Biology
•	 Mathematics
•	 Physics
•	 Pre-Engineer ing

Bachelor of Arts Degrees
• 	 Elementary Educat ion (For General  Classroom Teachers)
• 	 Business Administrat ion
•	 Fine Arts (New)
• 	 Psychology

Academic Program Offerings
Our Story Through Data
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Financial Health—DC FY 2017-18 
Budget
Our Story Through Data

Bureau of  
Indian Educat ion

Navajo
Nat ion

Student Tui t ion
and Fees

Auxi l iary
Revenue

Other
Income

62% 19% 8% 9% 2%

62%19%

8%

9%

2%

Revenue Sources FY2017 FY2018 Variance % +/-

1 Bureau of Indian 
Education

$13,598,510 $13,598,510 - 0.00%

2 Navajo Nation $4,200,000 $4,200,000 - 0.00%

3 Student Tuition 
and Fees

$1,837,888 $1,756,560 (81,328) -4.43%

4 Auxiliary 
Revenue

$2,118,002 $2,014,585 (103,417) -4.88%

5 Land Grant 1994 $320,000 - (320,000) -100.00%

6 Other Income $916,874 495,659 (421,215) -45.94%

7 Total General 
Fund Revenue

$22,991,274 $22,065,314 (925,960) -4.03%

No increase in annual  a l locat ion f rom Bureau of  Indian Educat ion.  
• 	 Twenty year funding at  $4,200,000 with an increase of  $500,000 

next f iscal  year.  
• 	 Decrease resul ts f rom the accurate project ion based on student 

enrol lment t rends year over year.  
• 	 Decrease ref lects decl ine f rom new student resident ia l  dorms, in 

bookstore revenue due to implementat ion of  Fol let t ,  and a more 
accurate auxi l iary review of  cafeter ia,  bookstore merchandises 
and revenues.  

• 	 Decrease resul ts f rom moving Land Grant funding back to 
restr icted funds. 

FY 2018 Revenue Sources
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Overal l ,  in Academic Year 2016-17, a total  of  2,626 students (92%) 
have received f inancial  support  f rom the Federal  Pel l  Grant and 
other external  scholarships. 

The major i ty of  the students who received f inancial  a id were 
at tending the Tsai le,  Tuba City and Shiprock campuses. 

In Fal l  2016, 867 students were reported to have appl ied for 
Financial  Aid and 817 (94%) of  those students were awarded a Pel l 
Grant. 

In Spr ing 2017, 823 students were reported to have appl ied for 
Financial  Aid and 693 (84%) of  those students were awarded a Pel l 
Grant. 

Analysis of Student Financial Aid
Our Story Through Data

Total Enrollment FA Applicants Students Awarded
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Semester-to-Semester Comparison
Sum of Pell  Grant Awarded
(N = 1,113 students)
 
Fall 2016 $111,934

Spring 2017 $2,162,317

Summer 2017 $1,924,057

Sum of External Scholarship 
Awarded
(N = 1,513 students) 
Fall 2016 $1,215,114

Spring 2017 $1,156,782

Summer 2017 $12,275
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Total Economic Impact
Our Story Through Data

$16,700 

$26,700 

$35,400 

$48,200 

< High School High School Associate’s Bachelor’s

1,999
(average)
Students Served

318
(average)
Facul ty and Staff

$13.3 Mil l ion
Total  Payrol l

8%
Students f rom Outside Region

92%
Students Remaining in the Region After Leaving the Col lege

Higher Earnings by Education Level at Career Midpoint
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“The best thing about Diné College is 
being able to earn a degree close to 
home.”

-Aret ina Mitchel l

Operations Spending Impact 
Col lege payrol l  and other spending and r ipple effects:
• 	 $17.9 mi l l ion added regional  income.
•	 409 jobs supported in the region.

Student Spending Impact
Relocated/Retained student spending and r ipple effects:
• 	 $301 thousand added regional  income.

Alumni Impact
Higher alumni earnings and increased business prof i t  and r ipple 
effects:
• 	 1,047 Jobs supported in the region

For Every $1 Spent by.. .

Students $2.80
Gained in lifetime earnings for students.

Taxpayers $2.10
Gained in added state revenue and social savings 
for taxpayers.

Society $4.60
Gained in added taxes and public sector savings 
for society.

$78 mil l ion
TOTAL INCOME SUPPORTED IN THE REGION

1,462
JOBS SUPPORTED IN THE REGION

Diné Col lege does not waste taxpayer ’s money.

5.7%
RATE OF RETURN TO TAXPAYERS
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Sharonna Yazzie
Student Success

2017 Graduate

Ryan Lee
Student Success

Junior

One of Diné Col lege’s recent graduates may be able to teach a 
th ing or two about the advantage of  possessing a degree from the 
f i rst  col lege establ ished by Nat ive Americans for Nat ive Americans. 

Sharonna Yazzie — “I ’m or ig inal ly f rom a place cal led ‘L i t t le Rough 
Rock, ’ located within the Lukachukai  community”  — is a two-t ime 
graduate f rom Diné Col lege. Yazzie,  23,  graduated in May 2015 
with an Associate of  Arts degree in Business Administrat ion and 
again in May 2017 with a Bachelor of  Arts in the same major. 

Yazzie worked as a bank tel ler  and customer service representat ive 
at  the First  American Credi t  Union in Tse Boni to,  N.M. She credi ts 
her Diné Col lege educat ion wi th providing the groundwork to 
do future th ings l ike assist  in the bui ld ing of  the Navajo Nat ion 
economy. 

“After going to Diné Col lege, I  d id cont inuous research on the 
economy of  the Navajo Nat ion and real ized what can be improved 
and how that change can be made,”  Yazzie explained.

When i t  comes to set t ing and achieving goals at  Diné Col lege, 
Ryan Lee is an expert . 

“ I  c l imbed the program ladder and graduated in May 2017 with an 
Associate of  Arts in Business Administrat ion,”  Lee said.

Lee is now enrol led in the col lege’s Bachelor of  Arts in Business 
Administrat ion Program. In the future he said he would l ike to 
at tend the Universi ty of  Oklahoma and obtain a master ’s degree.
Lee works in the Diné Col lege Project  Success Internship Program 
and also works wi th the Off ice of  Inst i tut ional  Planning and 
Report ing as a Data Entry Technic ian.
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Deborah 
Teller-Tsosie
Student Success

2017 Graduate

Shaye Jones
Student Success

2017 Graduate

Shaye Jones graduated from Diné Col lege with a Bachelor of 
Arts in Elementary Educat ion in the Spr ing of  2017. Current ly,  he 
teaches at  Canyon de Chel ly Elementary School  wi th the Chinle 
Uni f ied School  Distr ict .  Jones stays connected with the Center for 
Diné Teacher Educat ion Program. Recent ly,  Jones received a very 
posi t ive evaluat ion f rom his employer.

Deborah Tel ler-Tsosie graduated from Diné Col lege in May 2017 
with a Bachelor of  Arts in Elementary Educat ion.  She now works as 
a 3rd grade teacher at  Canyon de Chel ly Elementary School  wi th 
Chinle Uni f ied School  Distr ict .  Tel ler-Tsosie is passionate about 
l i teracy and coaching sports. 

”Diné Col lege and the Center for  Diné Teacher Educat ion (CDTE) 
have prepared me with the means to have a professional  career on 
the Navajo Nat ion.  I  love being an elementary school  teacher at 
Canyon de Chel ly Elementary School  and i t  is  a source of  pr ide for 
mysel f  and my fami ly.  Thank You Diné Col lege,”  Tel ler-Tsosie said.
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Student Internship Init iat ives Funded by U.S. Department of 
Education -  Tit le I I I  Grant

In Summer 2017, Student Affairs pi loted a new paid student 
internship program ut i l iz ing the Ti t le I I I  Grant.   The purpose 
of  the student internship program was to provide students the 
opportuni t ies to gain valuable appl ied work exper iences in a 
professional  set t ing.   20 students were selected for the student 
internship program (4 First  Time Freshmen Students and 16 
Returning/Cont inuing Col lege Students).

The internships were designed to match students’ interests and 
educat ional  and career goals.   Si te supervisors served as mentors 
to the interns and worked col laborat ively to provide meaningful 
work tasks that correlated with the interns’ strengths,  ski l ls ,  and 
goals.  

The Col lege Interns part ic ipated in act ive work engagements 
including creat ing and maintaining databases for var ious col lege 
departments,  conduct ing research and data analyzing, proofreading 
and edi t ing publ icat ions,  contr ibut ing to event planning projects, 
and assist ing wi th websi te updates.   The interns also part ic ipated 
in special  t ra in ings, networked with staff  across campus, and 
assisted with col lege events that  promoted character and 
leadership bui ld ing.  

Training opportuni t ies for  the interns concentrated on topics such 
as:  adherence to professional  dress codes, f inancial  l i teracy, 
l i terature reviews, professional  resume bui ld ing,  customer services, 
col lege and career readiness, and construct ing career port fo l ios.  

Diné Col lege wi l l  cont inue to expand the paid student internship 
program under a new grant cal led Project  Success, funded by 
Great Lakes Higher Educat ion Gauranty Corporat ion beginning Fal l 
2017 through Spr ing 2020.  

Student Internship Program
Student Success
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“Ever since I  got out of high school I 
was a stay at home mother and thought 
I  would never be able to go back to 
school.  I  want my kids to see me f inish 
so they can go on with their education 
after high school.”

-Shinisha Tsosie

Beginning Summer 2017, Student Affairs took the in i t iat ive to 
revamp New Student Orientat ion at  the Tsai le Campus for New and 
Freshmen students.   New Student Orientat ion changed from one 
general  session at  the beginning of  each new semester to mult ip le 
mini-sessions that were offered throughout the summer and 
throughout ear ly registrat ion.   The new changes al lowed students 
to select  and at tend an or ientat ion that best- f i t  their  l i fe schedules.

Students who at tended the New Student Orientat ion have ident i f ied 
posi t ive outcomes including learning more about the resources on 
campus, increasing their  understanding of  registrat ion processes/
requirements,  f inancial  a id processing and t imel ines,  and the 
benef i ts and avai labi l i ty  of  student support  services. 
 
The revamping of  the New Student Orientat ion has been developed 
and implemented in effor ts to ensure that al l  new students at  Dine’ 
Col lege understand and gain the basic knowledge of  the campus 
resources.  The goal  is  for  new and freshmen students to become 
better equipped and to be wel l  prepared for their  f i rst  semester in 
col lege.  

Diné Col lege is set  to begin offer ing two new degree programs in 
i ts School  of  Arts,  Humanit ies and Engl ish and School  of  Science, 
Technology, Engineer ing and Math. 

The new programs are Bachelor of  Fine Arts (B.F.A.)  degree in 
Studio Art  and a Bachelor of  Science (B.S.)  degree in Publ ic 
Heal th.  Professors Paul  Wi l leto and Mark Bauer wi l l  oversee the 
new programs. 

Diné Col lege Provost Dr.  Geraldine Garr i ty said the new programs 
would help grow local  educat ion in the f ie lds of  ar t  and science. 
Garr i ty projected that overal l  school  enrol lment could double af ter 
the programs begin come Spr ing 2018. 

Both col leges are part  of  a recent col lege-wide academic 
reorganizat ion plan. The Higher Learning Commission approved the 
new degree programs.

New Baccalaureate 
Degrees
Student Success

Student Affairs 
Initiatives
Student Success
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Peer Mentor Program Opened Its Doors

The Peer Mentor Program is supported by the U.S. Department of 
Educat ion,  Ti t le I I I  Grant.   The program is designed to serve and 
promote students’ academic success.  The Student Peer Mentors’ 
ro les and responsibi l i t ies entai ls serving as a role model,  a 
resource, a helping hand, and a referral  source for other students.  
For Academic year 2016-17, Student Affairs employs s ix (6) 
Student Peer Mentors,  who are BA/BS level  students.
 
The program object ives include:

• 	 Bui ld ing student conf idence in leadership roles and empowering 
communicat ion and publ ic speaking ski l ls ; 

• 	 L inking students to support  mechanisms within the col lege and 
bui ld network ski l ls  to create professional  re lat ionships;

• 	 Using the Dine’ language and cul ture to empower students’ sel f -
mot ivat ion,  sel f -d iscipl ine,  and sel f -esteem; and

•	 Educat ing students on goal  set t ing and focusing on t ime 
management,  product iv i ty,  pr ior i t iz ing,  and bui ld ing work ethics.  

The Peer Mentors have al igned their  support  services to promote 
assist ing new freshmen students to learn about avai lable campus 
resources, working with students in overcoming social ,  personal , 
and academic chal lenges, and host ing student leadership 
opportuni t ies across campus. 

  

The Nat ional  Congress of  American Indians recent ly publ ished   the 
Women Against  Violence Crime Stat ist ics,  stat ing that 1 in 3 
American Indian and Alaska Nat ive women wi l l  be raped in their 
l i fet imes, 2 in 5 American Indian and Alaska Nat ive women wi l l 
exper ience domest ic v io lence and American Indian and Alaska 
Nat ive women are murdered 10 t imes more than the nat ional 
average. 

The Federal  Bureau of  Invest igat ion also reported that act ive 
shooter incidents among schools across the nat ion have increased 
from six incidents in 2000 to 16 incidents in 2015. 

Recogniz ing that domest ic v io lence, sexual  assaul t ,  and act ive 
shoot ing are on the r ise,  Diné Col lege pr ior i t ized effor ts to expand 
sel f -defense training and campus safety opportuni t ies among 
employees and students.  The Campus Secur i ty and Emergency 
Response Commit tee focus on increasing safety compl iance 
awareness, working to improve communicat ion structures for 
emergency responses and expanding safety t ra in ing opportuni t ies 
among students and staff . 

Student Peer 
Mentor Program
Program Advancement

Campus Safety
Program Advancement
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Students interested in taking part  in the American Indian Higher 
Educat ion Consort ium (AIHEC) 2016 Spr ing Conference converged 
at  the new Student Development Center last  year. 

At  the session, students received an overview of  the purpose of  the 
student conference, as wel l  as informat ion on the var ious events 
that  Diné Col lege part ic ipates in. 

This session was one of  many more meet ings and pract ice sessions 
that took place for AIHEC students pr ior  to conference compet i t ion 
in March.  

The AIHEC Student Conference was being hosted by 11 tr ibal 
col leges and universi t ies in the Woodlands Region and took place 
in March and in Minneapol is,  Minnesota. 

The Off ice of  Inst i tut ional  Planning and Report ing (OIPR) rol led 
out the Diné Col lege Warr ior  Data Board in 2017 to increase data 
communicat ion and awareness across/centers the campus and 
the general  publ ic.  Publ ished on the Warr ior  Web page, the data 
dashboard is designed to match the inst i tut ion’s Common Data Set:

1. 	 General  Informat ion:  Student demographic
2. 	 Enrol lment,  persistence & graduat ion rates:  admission, 

placement test ,  enrol lment,  degree conferred
3.	 Instruct ional  Facul ty & Class Size:  student- facul ty rat io,  h ighest 

degree
4.	 Course Evaluat ion:  course ranking
5.	 Mult i -campus System: Academic offer ing,  campus at t r ibutes, 

and community and campus safety
6. 	 Inst i tut ional  Resources: Cost of  At tendance, Financial  Aid, 

Annual  Budget,  Inst i tut ional  Grants
7.	 Student Advis ing,  Support  Programs and Student Li fe:  Veteran, 

Career,  Tutor ing,  Athlet ics
8.	 Strategic Planning: 2017-2021 Strategic Goal Tracking
 
The department cont inues to expand in services,  taking on 
addi t ional  focus on Student Tracking of  students cont inuing onto 
4-year inst i tut ions,  Integrated Postsecondary Educat ion Data 
System (IPEDS) report ing,  Strategic Planning, and focusing on 
data standardizat ion and training.

Data Empowerment
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The Diné Col lege Student Veterans Associat ion is start ing back 
up af ter  years of  inact iv i ty.   The organizat ion is working towards 
becoming an off ic ia l ly  recognized chapter for  the Student Veterans 
of  America (SVA). 

 “We’re making progress,”  said Jeremiah Hol iday,  a Transfer and 
Career Special ist  at  the Col lege and U.S. Army Veteran.  “We 
provide services to our student veterans to help them succeed 
academical ly,  and also extend those services to veteran’s fami ly 
and peers.”

Hol iday is also the advisor for  the Tsai le-based Diné Col lege. He 
said the SVA at Diné Col lege have been meet ing wi th an average 
of  10 members in at tendance. As the organizat ion grows, there is 
potent ia l  for  other Diné Col lege campus and centers to create their 
own chapters and serve student veterans local ly.

The SVA is based in Washington, D.C.  The mission of  SVA is to 
provide mi l i tary veterans with the resources, support ,  and advocacy 
needed to succeed in higher educat ion and fol lowing graduat ion.

Veterans at Diné College
Program Advancement
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“The bi- l ingual bi-cultural  focus of the 
Education program reinforces what I 
want to teach to our Navajo children 
when I  enter the f ield of Education.”

-Brandon R. Dinae

The Navajo Cul tural  Arts Program (NCAP),  operated under Dr. 
Chr ist ine Ami,  at  Diné Col lege is def in i te ly something to behold. 

Just  ask Sam Slater who received an NCAP cert i f icate in May with 
an emphasis on moccasin making and si lversmithing.

“He’s natural ly gi f ted when i t  comes to moccasin making and 
si lversmithing,”  Ami said.  “His concentrat ion in the program was 
with both.  He clear ly demonstrated a natural  incl inat ion for  both.”
 
Ami,  grant manager wi th NCAP, said 11 students received 
cert i f icates f rom the program in 2017. Besides moccasin making 
and si lversmithing, students can also take up weaving within the 
NCAP curr iculum base.

Diné Col lege cont inues to impact Navajo language and cul ture,  wi th 
a recent Summit  focused on their  v i ta l i ty  around the Navajo Nat ion 
and beyond. 

James McKenzie,  the Navajo Language Development Coordinator 
at  Diné Col lege and a planning commit tee co-chairman of  the 
Navajo Language and Culture Revi ta l izat ion Summit  (NLCRS), 
said the purpose of  the three-day Summit  was to bui ld awareness, 
dialogue, understanding, uni ty and act ion around Navajo language 
and cul ture effor ts. 

McKenzie said c lose to 300 people at tended the f i rst- t ime Summit , 
which was held May 22-24. He said topics at  the Summit  included 
community-based language and cul tural  in i t iat ives,  charter schools, 
storytel l ing,  and, general ly,  system-wide language revi ta l izat ion. 

Navajo Language 
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The f i rst  annual  Science, Technology, Engineer ing and Math 
(STEM) camp wound down July 7 and with good reviews. The 
grant- funded camp, coordinated by Fi l iberto Vecent i  of  Diné 
Col lege’s STEM-Equity grant,  faci l i tated 19 campers ranging in age 
from 11 to 17 years-old part ic ipate in a myr iad of  outdoor learning 
act iv i t ies.

Like most k ids at  the recent STEM summer camp, Chad Begay 
spent a lot  of  t ime outdoors and not too far  away from Diné 
Col lege’s main campus. 

Begay, 16, a student at  Chinle High School ,  was part  of  a group 
that learned the basics of  science, engineer ing team bui ld ing, 
forestry and technology — using the same study methods appl ied 
in a t radi t ional  c lassroom. 

There were more than a dozen instruct ional  presentat ions on 
botany, range management and mathematics.  The part ic ipants 
came from schools around the Navajo Nat ion and parts of  Apache 
and McKinley count ies. 

A Diné Col lege physics professor,  wi th a background in sustainable 
system design and analysis,  is  the point  person to create a solar 
home at Diné Col lege. The proposal  is  to create a fu l l -scale,  state- 
of- the-art ,  net  zero energy,  fossi l  fuel- f ree,  passive solar home 
on campus that does not require a woodstove for heat ing,  John 
Murray,  Ph.D.,  said. 

“ I  am invest igat ing the cul tural ,  archi tectural  and ecological 
aspects of  th is complex proposal  now,” Murray said.  “ I t  is  a lso t ied 
to economic development.”
 
Murray said that  dur ing a past student solar home design and bui ld 
process, some 47 staff ,  facul ty and students helped to complete 
the project .  “ I t  was an amazing communal effor t , ”  Murray said of 
the project . 

“My goal  is  to assist  in Navajo nat ion-bui ld ing,”  Murray said.  “ In 
part icular,  I  hope to achieve a product ive,  inclusive economy based 
on harmony and sustainabi l i ty. ” 

STEM Camp, Where 
Learning is Fun
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A Nat ional  Inst i tutes of  Heal th grant received by the science 
department at  Diné Col lege aims to strengthen the relat ionship 
between the col lege, the Navajo Nat ion Department of  Heal th and 
var ious educat ional  inst i tut ions engaged in research programs 
around the Navajo Nat ion.

Mark Bauer,  Ph.D.,  a Science and Publ ic Heal th professor, 
said a $2.7 mi l l ion award was received September 15. He said 
“Navajo Nat ive American Research Centers for  Heal th (NARCH) 
Partnership” award spans four years.  
The in i t iat ive is connected to a program that is a jo int  act iv i ty 
between the Nat ional  Inst i tutes of  Heal th and the Indian Health 
Service.

“The NARCH is important because i t  a l lows us to col laborate wi th 
the Navajo Department of  Heal th and with other universi t ies wi th 
act ive research programs that support  Navajo Nat ion pr ior i t ies 
whi le engaging our students in community outreach and research 
that serves their  local  communit ies,”  Bauer explained. 

Diné College 
Engages in 
Research
Academic Development
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Dr. Oleksandr Makeyev
• 	 PhD, Clarkson Universi ty,  Engineer ing Science
•	 MS, Taras Shevchenko Nat ional  Universi ty, 

Stat ist ics
•	 BS, Taras Shevchenko Nat ional  Universi ty, 

Mathematics
 
Oleksandr Makeyev jo ined Diné Col lege in 2014. 
Dr.  Makeyev’s Mathematics for  Engineer ing 
Appl icat ions laboratory is funded by the Nat ional 
Science Foundat ion and performs research 
related to the development and appl icat ion 
of  computat ional  intel l igence and stat ist ics-
based signal  processing and pattern recogni t ion 
methods to engineer ing problems with an 
emphasis on biomedical  and neural  engineer ing.

Dr. Mark Bauer
• 	 PhD, Northwestern Universi ty,  Anthropology
•	 MA, Northwestern Universi ty,  Anthropology
•	 BA, Ohio State Universi ty,  Anthropology
 
Mark Bauer jo ined Diné Col lege as a facul ty 
member in 1980, teaching research methods and 
publ ic heal th,  d i rect ing the Summer Research 
Enhancement Program (since 2000),  serving the 
Navajo Nat ion Department of  Heal th and now 
leading the Navajo Nat ive American Research 
Centers for  Heal th Partnership Nat ional  Inst i tute 
of  Heal th and Indian Health Service supported. 
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We are on the eve of  beginning our off ic ia l  celebrat ion of  50 years 
of  h igher educat ion here at  Diné Col lege on the Navajo Nat ion.
 
The year- long 50th Anniversary Celebrat ion wi l l  be a culminat ion 
of  remembering our humble t radi t ional  beginnings and ref lect ing on 
the next f i f ty-years of  insightful  development,  assured growth and 
indomitable innovat ion.
 
Dur ing that past 50 years,  Diné Col lege, establ ished in 1968 as 
Navajo Community Col lege, has made an impact in Navajo Nat ion 
community leadership,  Apache County leadership and — most 
def in i te ly in the 580 federal ly-enrol led t r ibal  members across th is 
great nat ion.
 
The impact does not stop there,  as Diné Col lege is gear ing up 
to add more baccalaureate programs and new graduate degree 
programs and future doctoral  programs for our students.
 
We cannot do this work alone, though. I t  wi l l  take the partnership 
wi th the Navajo Nat ion,  Apache County,  the state of  Ar izona, and 
a fur ther increase of  funding from var ious sources — including the 
federal  government.
 
The plans for Diné Col lege to provide more educat ional 
opportuni t ies means cont inuous work to cont inue prepar ing and 
support ing our communit ies’ success by col laborat ion in helping 
business and economic development to grow our economy. We 
have plans to reach out fur ther in the areas of  heal th,  educat ion 
and science and math.
 

The impact Diné Col lege made almost 50 years ago wi l l  cont inue 
onward and with increased opportuni t ies for  anyone who is 
wi l l ing to take that step towards sel f - re l iance, sel f -suff ic iency and 
discipl ine.  We know thousands have prospered in l i fe f rom the 
ski l ls  and knowledge they obtained here at  Diné Col lege.
 
Our strategic goals have been al igned with sol id purpose and we 
rely upon a f i rm, sol id foundat ion that was set in stone almost 
50 years ago. However,  we wi l l  not  rest  upon that foundat ion 
and sett le.  We have uncompromising Diné values, t radi t ions and 
teachings that have — and wi l l  — always guide the Col lege.
 
As President of  Diné Col lege, I  invi te and encourage you to jo in 
us in celebrat ing Diné Col lege as i t  progresses toward further 
expansion and innovat ive planning for the students,  facul ty,  staff 
and the Navajo Nat ion.  We are exci ted and ready to work to br ing 
better educat ional  programs, new bui ld ing construct ion and more 
diversi f ied opportuni t ies that  wi l l  increase the qual i ty of  educat ion 
and work that  stands as a testament of  Navajo her i tage and what 
makes Diné Col lege the beacon of  cont inual  growth,  humble 
existence and endless hope.
 
I  look forward to being part  of  th is future,  and I  look forward to 
working with each of  you as we lead Diné Col lege into a new era of 
h igher educat ion excel lence.

Ahxe’hee’ ,

Char les Monty Roessel ,  Ed.D.
President

The Next 50 Years
Moving Forward
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“I l ike that Diné College is affordable, 
convenient,  and expanding their 
degree programs.”

-Ethan Tom

The Universi ty Taskforce (UT) at  Diné Col lege met at  least  four 
t imes dur ing the fal l  semester to explore the opt ion of  moving 
forward to a four-year inst i tut ion. 
 
The UT distr ibuted surveys to the col lege community and received 
feedback. The major i ty of  those surveyed indicated agreement wi th 
moving towards a four-year inst i tut ional  status. 
 
The UT concluded i ts surveys and recommended to the Col lege’s 
execut ive team to move ahead with producing a plan. The UT plan 
includes explor ing and researching var ious aspects associated with 
bui ld ing faci l i t ies,  enhancing resources, bui ld ing capaci t ies and 
stabi l iz ing academic programs.

Diné Col lege unvei led a new academic organizat ional  chart  in 
October.  Now, eight previous div is ions are t ransi t ioning into 
four new schools.  The new organizat ional  chart  should be ful ly 
implemented by Fal l  2018. “This central izes the programs,”  Diné 
Col lege Provost Dr.  Geraldine Garr i ty said.  “ I t ’s  an academic 
change that carr ies a lot  of  posi t ives.” 

The four new Schools are:

• 	 Science, Technology, Engineer ing and Math (STEM)
•	 Arts,  Humanit ies and Engl ish
•	 Business and Social  Science
•	 Diné Studies and Educat ion

The changes are consistent wi th Diné Col lege ul t imately moving 
toward a four-year inst i tut ional  status,  col lege off ic ia ls have said. 

Four New Schools
Moving Forward

New Campaign
Moving Forward
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Diné Col lege is scheduled and prepar ing for a comprehensive 
evaluat ion v is i t  f rom the Higher Learning Commission (HLC) on 
October 22, 2018. 

The HLC wi l l  evaluate f ive cr i ter ia dur ing the v is i t : 

1. 	 Mission
2.	 Integr i ty,  Ethical  and Responsible Conduct
3. 	 Teaching and Learning: Qual i ty,  Resources and Support
4. 	 Teaching and Learning: Evaluat ion and Improvement
5. 	 Resources, Planning and Inst i tut ional  Effect iveness. 

The HLC team wi l l  evaluate seven bachelor ’s degree programs, 
twenty associate degree programs and eight cert i f icate programs at 
Diné Col lege.

2018 Higher Learning Commission 
Comprehensive Visit
Moving Forward
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